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MOTION BY SUPERVISOR GLORIA MOLINA  September 23, 2008 

The Chief Executive Office (CEO) recently issued a report on 

September 10, 2008, on Los Angeles County’s employment discrimination complaint 

process.  The report asked the CEO to report on the: 1) the Office of Affirmative Action 

Compliance’s (OAAC) recommendations to improve monitored departments’ 

compliance with the County Employment Discrimination Complaint Process (EDCP); 

and 2) identify the costs, opportunities for cost savings, such as the reallocation of 

resources from the involved departments, and the efficacy on centralizing the 

investigative responsibilities of identified department within OAAC. 

The report included several recommendations including, having the OAAC 

assume responsibility for employment discrimination investigations for the following 

monitored departments: Department of Children and Family Services, Probation, 

Department of Mental Health, Registrar-Recorder/County Clerk, Parks and Recreation, 

Internal Services Department and Office of Public Safety. 

I, THEREFORE, MOVE, that the CEO immediately implement the six 

recommendations in the attached report. 
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